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Abstract

In this study, a convenience sample of 223
nurses in public hospitals for hospital Interview
Survey . Reference PES-NWI scale questionnaire
to be amended , adopted a four-point scoring
scale , five subscale composite reliability of 0.85
to 093 > 0.7 , the average variation in
withdrawals AVE 0.53 to 0.81 > 0.5 , indicating
scale reliability and convergence , good
discriminant validity Model analysis with
partial least squares path method (PLSPM), this
statistical method is particularly suitable for very
small sample path state model predictions . Cases
of total public hospital nursing practice

environment evaluation 2.94 and Lake (2002)
Magnet hospitals in the United States averages 16
2.95 considerable . After extensive comparison,
the nursing staff to participate in the Hospital
Services 3.05 , nursing long- capacity leadership
and support 3.24 , respectively, higher than the
magnet hospitals ( 2.76 ; 3.00 ) , while in the
appropriate personnel and resources to 2.52 , the
health care relationship 2.89 , nursing care
quality 2.99 were lower magnet hospitals in
(2.88; 299 ; 3.09) . Another attraction force
five dimensions of adverse events associated with
the analysis, nursing leadership and ability to
support long staff , nursing staff participating
hospital care services and quality of service basis
to reduce adverse events.

Nursing leadership and ability to support
long subject to the nursing staff to participate in
the Hospital Services , nursing care can only
improve the quality of both the agency and the
appropriate human resources and reduce the rate
of adverse events

Keywords: nursing practice environment |,
adverse Events, PES-NWI scale, partial least
squares path method
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