%@ﬁ#%”&Lﬁ?}ﬁ%éa3$g%§$ﬂ
R2ZFAY
GRS PB4 2 ER
PHAKAEFES PBAREFTES PHBEARETE
LB L2 By =4

dlanliu@cyut.edu.tw

$9614643@cyut.edu.tw

KA
9814641 @cyut. edu.tw

(g \3;
¥

Loy TR g

3 \t

RTINS
F
o

=
[
Wy e
=
as
P

|

fep N FY
(E-Learning) »
gy >l
AT FEA
B R "&i}fr li"ﬁ*é» A I
3 rﬂiu§“*ﬁéfa¥ i
=g} ,s, e E ,:-L s f""‘ifgtlf_§
(R ﬁﬁﬁﬁuiﬂiﬁﬁﬁﬁﬁ*hh
LIIEAR o F]t oo i\f—ﬂiﬁgvﬁf%" E#H 16
FMEERTHREEY B kR E (e
dWi?ﬂ 1P g8 e gy b sapk
RRAT rﬁﬁi PR D 245 o FlER R P
£ pm Ao fRilam?d SRR
H =B Y f Rengnah TR o g
FlEE: AETHRAMEFERE o FF
0 LR R L—r-/‘?f‘ &"ﬁ?%@
g o R g IR L 40 > w
2 30 > o 1 * SPSS 5% 7% - ,w:MPuﬂfJ
'“%Iﬁzﬁz*’ E-Learning s st'§ »c {p—g,‘?
» E-Learning & i v %éfﬁ‘a‘-—ﬁﬂ%mé
'ﬁﬁ%ﬁawsyo&%vm&¢$ "
EEY RGBT RS A FEEAR
FE2CRAI2Z Bl pd “"Ko
Mk =gy - %‘@ﬁﬂﬁ‘
v IR

!\\*—’%’ r

P ESNIORN

i W5 %
‘5(&&

PR R
G,&\\mtw

P

*ﬂfe'
I%?_‘ Iy
266

roW

1—};3

~

od

e
S

v

1 I ™
S

g = % B i 4o
"*‘37%%_]

-

PPN B oty -
N\

LR
| ¥
Ma

Abstract

The lifestyle of human has been changed
dramatically by the advanced computer network
since 1990s. E-learning, a new learning method,
generdly refers to the ddivery of dectronic
course information via the Internet, appears as
one of the choices for fostering knowledge
building and sdf-learning. Learners can study
various knowledge and skills efficiently by

utilizing computer and network with no
restriction of time and place. Some issues of
introducing E-learning system to enterprises,
such as cost saving and how to meet the goals of
organizations, have raised attentions. The authors
summarized the selected 16 case studies related
to the introduction of E-Learning system to
enterprises from academic databases such as
ACM -~ |IEEE and ProQuest to explore the six
factors to form a modd that shows the factors’
relationships to affect the performance of
E-Learning system. The modd then was
validated by a survey. The results suggested that
ingtitution and culture had positive and
significant effects on the performance of
E-learning.

Keywords: E-learning, Enterprise, Case study,

organizational demand, enterprise
goal, culture
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